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BULLYING POLICY

This policy must be read in conjunction with the POPIA
Manual.

Purpose of this policy

The purpose of this policy includes the prohibition of every form of bullying or
harassment which within the school environment. Bullying or harassment which is
initiated at a locationthat is not on the school premises is not covered by this policy.
Cedarwood School expects pupils to conduct themselves in a manner in keeping with
their levels of development, maturity, and demonstrated capabilities with a proper
regard for the rights and welfare of other pupils and school staff.

Background Q
It is now widely accepted that bullying is prevalent in all §cho®ls; that it is extremely

harmfulto the health, well-being and academic pr a substantial minority of
pupils and, moreover, actions taken by the scho y parents can significantly
reduce its occurrence. 6

Bullying however, is a problem that is ofte%r oked or ignored, because teachers
and parents are often not aware that it isgoingon, or, if they are aware of it, they do
not knowhow to deal with it. The situ ﬂmade more difficult by the fact that pupils
who are victims of bullying are af;ai% port it for fear that things will get worse for

them. \
The situation becomes incre@%&w more difficult when adults hold the misplaced

belief thatif bullies are i they will stop bullying, or the view that it is an
inevitable part of growi at will pass without their intervention. There are even
those who subscribejto t iew that bullying is good for children and builds character.
Bullying, as research afil experiences has shown, is something that cannot be ignored
and should not be tolerated. The consequences for the bully and the person being
bullied are fartoo serious.

To this end we value our school community in which everybody feels respected and
safe, and where individual differences are appreciated, understood and accepted.
Everybody hasa right to enjoy his/her time at school. The Cedarwood family will not
tolerate bullying in any form!

1. WHAT IS BULLYING?

Bullying is actual hurtful behaviour directed by more powerful individuals or groups
against those who are less powerful. It is typically repeated, often enjoyed by the bully
or bullies, but never justified. It is experienced as oppression. The four criteria used to
identify bullyingare:
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1.1 Hurtful
1.2 Deliberate

13 Persistent
1.4 Refusal to stop
2. PROCEDURES:

Staff are to inform pupils on a regular basis about the following:

2.1 TO PREVENT BULLYING:

2.1.1  Respect yourself and others

2.1.2  Work to create a pleasant school environment for all. Refuse to be involved
in anybullying situation.

2.1.3  Learnto tolerate and accept individual differences

2.1.4  Support the school policy against bullying.

2.2 WHAT TO DO IF YOU ARE BULLIED

2.2.1  Always take the report seriously b

2.2.2  Encourage to report the bullying immediately Q

2.2.3  Use the bully box by putting a note into the box i@ re finding it difficult
to report the incident. Your note will be fal up and the necessary
action will betaken. (Remember to write e and grade).

2.2.4  Tell the bully to stop.

2.2.5 Take courage. Seek help. Talk abo &omeone you trust. (Teachers,
Heads,School Counsellor or yougpeers).

2.2.6 Report it to a member of s ,sguol counsellor or a leader. The school
does nottolerate bullying. %ﬂdent that any incident can be resolved
satisfactorily. Once thegingi has been reported to a staff member,
he/she will assess if camplaint constitutes bullying, against the bullying
criteria. Should gaviour against you meet the criteria, (i.e. the
behaviour is h@eliberate and persistent and continues even after
you tell the%% to stop), an investigation will take place.

2.3 PROCEDURE FOLLOW IF SUSPECTED BULLYING

2.3.1  Care enough to do something about it, whether it affects you personally or not.

2.3.2  Earlyintervention can defuse a situation before it gets out of hand

2.3.3 Report it to a member of staff, school counsellor, leader or monitor.
24 CRITERIA OF INVESTIGATING AND REPORTING BULLYING

2.4.1  Allinvestigations and reports will be treated in the strictest confidence. The
issuewill be dealt with delicately but very seriously.

2.4.2  Teachers will write up a written report if the behaviour reported to him/her,
or thebehaviour observed by him/her meets the criteria for harassment and
bullying (i.e.the behaviour is hurtful, deliberate and persistent and continues
even after the person has been told to stop). The alleged offender may then
be referred to the Head of Phase/Deputy Head/Head for support and
screening of the situation. The information describing the behaviour is shared
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by the Head of Phase/Deputy Head/Head with the alleged offender. The
alleged offender is then asked to make adecision regarding his/her future
behaviour and will be recorded. In each case, incidents will be investigated
thoroughly, with all parties involved being able to express their views.

2.5 Once the investigation has been completed, each case will be
treated onmerit. Where necessary, disciplinary procedures will be
implemented.DEPENDING OF THE SEVERITY:

2.5.1  You will be removed from the bullying situation.

2.5.2 Your Class teacher/home group teacher/school counsellor/social
worker/head of phase/deputy head/head will be involved depending on the
nature and severity ofthe incident(s).

2.5.3  You will be required to make a decision regarding your future behaviour
in theform of a contract that you and your parents will sign.

2.5.4  You may be asked to sign a No Contact contract.

2.5.5  You may be involved in a mediation process.

2.5.6  You may be asked to complete a Social skill training programme with the
schoolcounsellor or school social worker.

2.5.7  You will be dealt with according to the rules and tra@ession policy of
CedarwoodSchool %&

2.5.8 In serious cases, your enrolment at Cedarwood S ay be reviewed.

2.6 DISCIPLINARY PROCEDURE (}

Bullying is categorised as a major offence. %nary measures outlined in
theEnrolment form, listed under Cedarw? ool’s Code of Conduct will be
instituted in the alleged offender |Q

3. CEDARWOOD RECOMMENDS &OLLOWING TO PARENTS

3.1 Encourage your children t%ss bullying as much as possible. Read
through thispolicy thoro % your children.

3.2 Watch for signs of unwillingness to attend school, frequent
apparentillness. X

33 Advise your chl low the procedures outlined above.

34 Do not enc Chl|d to retaliate.

35 Contact the oI |f your child’s effort to deal with bullying does not appear to be
working. Let your child know that this is the appropriate action.

3.6 Bullying that take place after official school hours or outside of school
relatedactivities should preferably be handled by the parents.

RECORD OF CHANGES
Date Page no, heading, brief Entered by
description of changes

22 Aug & 1 Sept 2015 None D van Wyk
23 Aug 2016 None R. da Cruz
13 September 2017 Grammar and spelling R. da Cruz

changes
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15/05/2018 Grammar and spelling Management
changes
18/07/18 None P Kotze
30/09/2019 None P Kotze
11/09/20 POPIA Management
13/09/21 None Management
03/11/2022 None Management
09/11/2023 None Management
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